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	Name: 
	Department: 

	Start Date: 
	Reports to: 

	Termination Date: 
	Responsible to: 



	1 What did you like most about your job and why?



	2    What did you like least about your job and why?



	3    Was the job as expected and were your expectations realised?



	4    Was your workload fair?



	5    Were your duties clearly defined?



	6    Was the job description accurate?




	7    Did you receive proper induction both to the job, the department and the       

       organisation?




	8    Did you receive adequate training – both on-the-job and specialised?




	9    Any suggested improvements to the job?




	10   What were your (a) stressors, and (b) motivators?



	11   Did you receive an annual appraisal interview and what benefits did you derive

       from them?




	12   What changes to Southern FSU would you make if you were given the opportunity?



	13   Do you think morale in your department is
( Very Good                  ( Good                     ( Fair                      ( Poor      
       Why?



	14   What do you feel about the terms and conditions of employment provided by 
       Southern FSU?      




	15   Why did you decide to leave Southern FSU?



	16   If taking up other employment, what attracted you to the job?




	17   What would entice you to stay with Southern FSU? (eg more money, greater challenges, re-grading, etc)




	18   Would you recommend Southern FSU as a good employer?



	ANY OTHER COMMENTS:




	Employee Name:
Employee Signature:

Date:
	

	Interviewer Name:
Interviewer Signature:

Date:
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